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T F 2�. I feel more c.::i.ring and giving after having a drink or t1vo. 
T F 23. I drink because I like the look of a dr inke r.  
T F 24. I like to drink more on festive occasions. 
T F 25. When a friend or I have done something well, we're l i kel y to have a 
drink or two. 
T F 26. I have a drink when some problem is nagging away at me. 
T F 27. I find d r i n k ing pleasurable. 
T F 28. I 1 i ke the "high" of drinking. 
T c 29. Sometimes I pour a drink without realizing I st i 11 h.:ive one that is I 
unfinished. 
T F 30. I feel I can get others to do what I want bett er when I've had a drink 
or two. 
T F 31. Having a drink k eeps my min d off my problems . 
T F 32. I get a real gnawing hunger for a drink when I haven't had one for a 
whil e .  
T F 33. A drink or two relaxes me. 
T F 34. Things look better when I've had a drink or two. 
T F 35. My mood is much better after I've been drinking. 
T F 36. I see things more clearly when I've been drinking. 
T F 37. A drink or two enhances the pleasure of sex and food. 
T F 38. When I'm out of alcohol, I immediately buy more. 
T F 3 9. I would have done much better on some things if it weren't for 
alcohol. 
T F 40. When I have run out of alcohol, I find it almost unbearable until I can 
get some more. 
Rathus, S. A., & Nev id, J. S. (1986). Adjustment and growth: The challenges of 
life (3rd ed. ). Copyright 1986 Holt, Rinehart, & Winston. 
ALCOHOL.S91 2 
Why Do You Drink? 
Do you drink? If so, why? TO enhance your pleasure? To cope with your 
problems? To help you in your social encounters? Half of all Americans use 
alcohol for a variety of reasons. Perhaps as many as one user in ten is an 
alcoholic. College students who expect that alcohol will help them reduce 
tensicn are more likely than other students to encounter alcohol related 
problems (Brown, 1985). 
To gain insight into your reasons for suing alcohol, respond to the 
followirg items by circling the T i f an item is true o r  mostly true for you, or 
the F is an item is false or mostly false fJr you. 
T F 1. I find it very unpleasant to do without alcohol for some time. 
T F 2. Alcohol makes it easier for me to talk to other people 
T F 3. I drink to appear more grown up and more sophisticated. 
T F 4. When I drink, the future loo ks brighter to me. 
T F o. I like the taste of what I drink. 
T F 6. If I go without a drink for some time, I am not bothered or 
uncomfortable 
T F 7. I feel more re lax ed and les s tense about things when I drink . 
T F 8. I d rink so that I wi l l  fit in better with the c rowd . 
T F 9. I worry less about things when I drink. 
T F 10. I have a drink when I get together with the family. 
T F 11. I h ave a d rink as part of my religious ceremony. 
T F 12. I have a drink when I have a toothache o r  other pain. 
T F 13. I feel much more powe rful when I have a drink. 
T F 14. You really can't blame me for things I do when I have been d rinking. 
T F 15. I have a drink befo re a big test, date, o r  inte rview when I'm afraid 
of how wel l I'll do. 
T F 16. I find I have a d rink for the taste a lone. 
T F 17. I' ve found a drink in my hand when I can't remembe r putting it the re. 
T F 18. I' 11 have a drink when I feel "b lue" or want to take my mind off my 
cares and worries. 
T F 19. I can do bette r socially and sexually after having a drink or two. 
T F 20. Drinking makes me do stupid things. 
T F 21. Sometimes when I have a few drinks, I can't get to work. 
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Haus i ng Office 
Food Service Office 
Records Office 
Health Service 
Housing Office 
Housi ng Off i ce 
Cashier 
Housing Office 
Asst. Dean, Student 
Personne l 
Financia l Aid 
Personnel Office 
International Stud ent 
Advisor 
Student Judicial 
Officer 
Student Legal Officer 
Financial Aid 
Cashier 
Math Department 
Information & Publications 
Student Activities 
University Police 
University Police 
Records Office 
I nformation & Publications 
Reading Ce nte r 
Records Office 
Registration Office 
Student Services, 
5733 
Union, 5326 
119 Old Main, 3511 
Clin i ca l Servi ces , 
3013 
Student Services, 
3923 
Student Services, 
5633 
S. Ramp, Old Main, 522 3 
Student Ser·;ices. 3923 
219 Old M ain , 3323 
Student Services, 3713 
Old Main, 5825 
211 Old Ma i n, 2321 
Student Service s, 
3827 
Union, 6054 
Student Services, 3711 
S. Ramp, Old Main, 3715 
306 Old Main, 2028 
109 Old Main, 5983 
E. Wing, Union, 3967 
Security Building, 3212 
Securit y  Building, 3212 
119 Old Main, 3511 
109 Old Main , 5983 
225 Buzzard Bldg., 5728 
119 Old Main, 3511 
McAffee , 3831 
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Inquiry Concerning: 
Activities (student) 
Admissions: Undergrad 
Graduate 
Alumni Services 
Art Gallery 
Attendance/Absences 
Automobi les: 
Registration/Parking 
Permission (Fresh/So.) 
Camps/Con ferences 
Cashier/Business Office 
Certification (teacher ) 
Check Cashing 
Commencement 
Continuing Ed Classes/ 
Non-Credit Courses 
Counseling: 
Residence Ha lls 
Counse ling Center 
Academic Counseling 
Employment: 
Students in Schoo l 
After Graduation 
Fu l l-time at E IU 
Eva luation: 
Co llege Transcripts 
High Schoo l Record 
Fee Information 
Fees: Billing/Refunds 
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WHERE TO GO FOR ANSWERS 
Of fice to Contact: 
Student Activities 
Admissions Office 
Graduate School 
Alumni Of fice 
Tarble Arts Center 
Asst. Dean, Student 
Person nel 
University Police 
Asst. Dean, Student 
Person nel 
Camps/Confere n ce Office 
Cashier Entrance 
Office of the Dean, 
Education 
Union Cashier 
Faculty Marsha l 
Office of Continuing 
Educ ation 
Housing Of fice or 
Hal l Counselo r 
Counse lors 
Academic Assistance 
Center 
Financial Aid Office 
Career Planning & 
Placement 
Personnel O f fice 
Records Office 
Dean, Student Academic 
Services 
Office of VP for Student 
Affairs 
Registration Office 
Location� Phone: 
E. Wing Union 3829 
117 Old Main, 2223 
206 Old Main , 2220 
Foundation House 3313 
S. Ninth St., 5832 
21 9 Old Main, 3323 
Security B l dg , 3212 
219 O ld Main, 3323 
Thomas Hall , 25 15 
S. Ramp, O l d  Mai n, 5223 
210 Buzzard Bldg., 2517 
Union Lobby, 3616 
111 Main, 5981 
Booth House, 5114 
Student Services, 
3923 
Buzzard House, 3413 
Student Services, 
2313 
Student Services, 
3713 
Student Services, 
2411 
Old Main, 3463 
119 Old Main, 3511 
116 Old Main, 2120 
115 Old Main, 3221 
McAffee, 3813 
Preregistration 
ROTC 
Scholarships 
Social Events: 
Approval 
Schedu l ing 
Speakers Bureau 
Speech and Hearing 
Sports Information 
Student Government 
Study Ski l ls 
Telephone Information 
(EIU Phones ) 
Testing Information 
Term Paper Clinic 
Transcript of EIU Record 
ROTC Office 
Financial Aid 
Student Activities 
Office of Arrangements 
Information & Publications 
Speech & Hearing Clinic 
Information & Publications 
Student Government Office 
Counse l ing Center 
Switchboard 
Testing Service 
Records Office 
308 Klem Hall, 5944 
2nd E. Wing, Student 
Services, 37 13 
E.  Wing, Union, 3829 
Union, 386 1 
109 Old Ma i n, 5983 
C li ni c a l Services, 27 12 
109 Old Main , 6408 
E. Wing, Union, 55 22 
Buzzard House, 3413 
On Campus, dia l "9" 
Off Campus, 58 1-2021 
Student Services, 5986 
M139 Booth Library, 6072 
119 O ld Main, 35 1 1  
Transfer Student Coordinator O ffice o f  the Dean, Student 117 Old Main, 21 20 
Academic Services 
Veterans Services 
Waiver of Academic 
Requirement 
Withdrawal: 
From a Class 
From the University 
Writing Clinic-
Workshops (On-Campus ) 
Financial Aid 
Student ' s  Ce rtifying Dean 
Registration Office 
Asst. Dean, Student 
Personne 1 
Office of Continuing 
Education 
Student Services, 37 11 
McAffee, 3831 
2 19 Old Main , 332 3  
205 Old Main , 5 115 
Food Services: 
Residence Hal ls 
Union 
Graduation App lication 
Health Problems 
Housing: Residence Ha ll s  
& Off Campus 
University Apartments 
Housing Payments 
Deferments 
I D  Cards 
Insura n ce : 
Students 
Faculty/Staff 
Internationa l Students 
Judicial Affairs 
(Student Conduct) 
Legal Se rvices 
(for Students) 
Loans (Students) 
Loan·Co llections 
Mathematics Tutors 
News Releases/Official 
Notices 
Organizations 
Parking/Traffic 
Police (Campus) 
Proficiency Credit 
Pub lications 
Reading Improvement 
Readmission 
Registration/ 
ANSWERS_. 101 
Housing Office 
Food Service Office 
Records Off ice 
Health Service 
Housing Office 
Housing Office 
Cashie r 
Housing Office 
Asst. Dean, Student 
Personnel 
Financia l Aid 
Personnel Office 
International Student 
Advisor 
Student Judicia l 
Officer 
Student Lega l Officer 
Financial Aid 
Cashie r 
Math Department 
Information & Pub lications 
Student Activities 
University Pol ice 
University Police 
Records Office 
I nformation & Pub lications 
Reading Center 
Records Office 
Registration Office 
Student Services, 
5733 
Union, 5326 
119 Old Main, 351 1 
Clinica l Services, 
30 13 
Student Services, 
3923 
Student Services, 
5633 
S. Ramp, Old Main, 5223 
Student Ser·;ices, 3923 
2 19 O ld Main, 3323 
Student Services,3713 
O ld Main, 5825 
211 Old Main, 2321 
Student Service s, 
3827 
Union, 6054 
Student Services, 3711 
S. Ramp, Old Main, 3715 
306 Old Main, 2028 
109 Old Main, 5983 
E. Wing, Union, 3967 
Security Building , 3212 
Security Building , 32 12 
119 Old Main, 3511 
109 Old Main, 5983 
225 Buzzard B 1 dg. , 5728 
119 O ld Main, 3511 
McAffee, 3831 
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I nqu iry Concerning: 
Activities ( student ) 
Admissions: Undergrad 
Graduate 
Alumni Services 
Art Gallery 
Attendance/Absences 
Automobiles: 
Registrat ion/Parking 
Permission (Fresh/So. ) 
C amps/Conferences 
Cashier/Business Office 
Cert i fication (te acher ) 
Chec k C ashing 
Commencement 
Continuing Ed Classes/ 
Non-Credit Courses 
Counseling: 
Residence Halls 
Counseling Center 
Academic Counseling 
Employment: 
Students in School 
After Graduat i on 
Full-time at EIU 
Ev al uation : 
Col lege Transcripts 
High School Record 
Fee I nformation 
Fees:  Billing/Refunds 
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WHERE TO GO FOR ANSWERS 
Office to Contact: 
Student Activities 
Admissions Office 
Graduate School 
Alumni Office 
Tarble Arts Center 
Asst. Dean, Student 
Personnel 
University Police 
Asst . Dean, Student 
Pers onnel 
Camps/Conference Office 
C ash i er Entrance 
Office of the Dean, 
Education 
Union Cas hier 
Faculty Marshal 
Office of Continuing 
Education 
Housing Office or 
Ha ll Counselor 
Counselors 
Academic Assistance 
Center 
Financial Aid Office 
Career Planning & 
P l acement 
Personnel Office 
Records Office 
Dean, Student Academic 
Services 
Office of VP for St ud ent 
Affairs 
Registration Office 
Loc ation � Phone : 
E. Wing U ni o n 3829 
117 Old Main , 2223 
206 Old Main , 2220 
Foundation House 3313 
S. Ninth St ., 5832 
219 O ld Main, 3 323 
Security B l d g , 3212 
219 Old Main, 3323 
Thomas Hall, 2515 
S. Ramp, Old M ain, 5223 
210 Buzzard Bldg. , 2517 
Union Lobby, 3616 
111 Main, 5981 
Booth House, 5114 
Student Services, 
3923 
Buzzard House, 3413 
Student Services, 
2313 
Student Services , 
3713 
Student Services, 
2411 
Old Main, 3463 
119 Old Main, 3511 
116 Old Main, 2120 
115 Old M ain , 3221 
McAffee, 3813 
Need some cash and have lot s of time and 
energy 
Are p lanning to paint your room, confused 
about color, quantity, quality 
Are confused about what job you want, what 
jobs look good for future employment 
Hear someone screaming in the night - a 
broken g lass and running feet 
Have some time to vo lunteer, interested 
in really helping someone 
Know a freshman who has a car but they 
don't know where to get permission to use 
it 
Know a handicapped student who's h��ing a 
hard time adjusting 
Want to join a campus group or 
organization but don't know how 
Know what apathy means? Go somewhere 
where people are trying to 
Are in need of some legal advice 
Want to camp out - need to schedule a camp 
site 
Need to laminate a poster or blow up a 
picture 
SOURCE: E IU'S R. A. 'S MANUAL 1990 
Check with Financial Aide about a 
job on campus 
Check with your Ha ll Counse lor, 
does he know paint! 
Go to the Placement Center, 2nd 
f loor Student Services Building. 
Don't wait until you're ready to 
graduate 
Call University Police at 3212 and 
let them handle it 
Ca l l  Special Olympics at 531 6  and 
see where they can use you 
Send them to 219 Gld Main 
Send them to the Counseling Center 
at Buzzard House 
Call Student Activities, 3829 
Check with Student Government or 
RHA 
Call Legal Services, 6054, located 
in the Union 
Call 4 59-2831 - Shelbyvil le State 
Park or call Fox Ridge at 345-6416 
Go to the IMC Lab in Buzzard 
A r e  cu rious about con t r a c e ption , bu t don't 
k n o w  who t o  ask 
Know someone who's l i v i ng of f-camp u s in a 
rat trap, comp lete with outs ide 
" f acilit ies " 
T hink you go t no couth 
Know a vetera n who's hav i ng trouble with 
their bene f i ts 
Know your mothe r  s e n t  you cookie s two 
mont h s  ago, but you haven't received them 
H ave a gr eat ide a  fo r a n  educa tio nal 
p rog r am, but no mon e y  
Are going t o  a convention or other 
approved University trip, and don ' t  want 
to wa l k  to T imbuctoo 
Have a research paper d ue , don't even know 
where the Library is, let alone w hat 
books are where 
Have t h e  popcorn, now need a movie and 
maybe a projector and screen (and don't 
forget the take-up ree l! ) 
Are p lanning to be a teacher, and are 
ready to swear an oath on it 
Are a l l  bummed out, can't get motivated, 
got some rea lly nasty self-defeating 
behaviors 
Feeling creative, need a piece of pottery 
for yoursel f or someone e lse 
Are getting a loan and it's not enough, 
getting a grant or some other stuff 
Are fee ling b lah, sick in the head, And 
you've spent the who le day in bed 
Had e n ough of scho o l ,  want a real 
job 
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Speak wi t h a person f rom He alth 
Serv i c e, 3013 
C h e ck w i t h  Le gal Servic e s  i n  t h e  
Union - call 6054 
Go v i sit t h e  Tarble Art C e nter 
Send them to Vet erans Services, 
E ast Wing of St uden t Services 
Bu ilding , 3711 
Ch e c k  with the hall d e sk or call 
Post Master 
H e ad to t he D irector, Housing 
Off i ce 
C h e c k  with the Motor Pool to see if 
there's a car available. 
(Remember, you n eed a s taff 
signature . )  
Set up a tour for yourse lf and 
others in the same boat by ca l ling 
Booth Library, 607 1 
Cal l Audio Visua l Educational Media 
Services at 6022. You' l l  need a 
s lip from your Ha l l  Counse lor to 
get all this stuff 
Ca ll Student Teaching Office, 2620, 
to find out when and where you 
swear 
Make an appointment to see a 
Counse lor in the Counseling Center, 
and get it a l l  off your chest 
(oo- la-la), Buzzard House 
Go ma ke yourself a free objet d'art 
at the Craft Depot, 3618 
Chec k with Financia l Aid to see if 
things are right, If something's 
messed u p, it's real ly a bite! 
Go to the Health Service and get 
c h e c k e d  out, Who knows? You might 
have the gout 
See Person n el and fi l l  out a n 
applic at io n . No de gre e ? Good L u ck! 
2 
CAMPUS RESOURCES 
IF YOU . . 
Are having trouble paying your 
Housing bil l 
Are feeling low, worried about a career 
choice, don't know what to major in 
Think you didn ' t  get that job because 
of race, creed, or sex? If your answer 
is in the Affirmative 
Can't remember what your room or 
roommates look like, but know every bar 
in town. 
Have to get away for a whi le, get 
outdoors and see the wonders of nature 
Wonder where the rules came from, who 
does the actual sanctioning 
Are having a cultural attack, don't 
have a penny to your n ame , but are 
loaded with rich friends 
Gotta get out of here - canoe the 
Embarras, go camping, cross-country skiing 
Are supposed to play basketball tonight 
a nd your whole team came down with malaria 
Didn't pay your bill from Sarah Bush and 
you're just sick over it 
Don't feel like walking all the way to 
the bank, but you need cash 
Need to get a resume done 
Thi nk you're so smart 
Need to schedule a picnic 
THEN 
For a deferment talk to the 
Director of Housing in the Student 
Services Building. 
Go to Counseling Center - Buzzard 
House a nd tal k to a Counselor 
See Affirmative Action Officer, 
Judith Anderson, 108 Old Main 
See someone in the Counseling 
Center, 3413, Buzzard House 
Go to Fox Ridge State Park or 
Lincoln Log Cabin Historic Site or 
Douglas-Hart Nature Preserve - near 
corner of 316 and Lerna Road (west 
of Charleston) 
See Keith Kohanzo, Judicial Affairs 
Officer, Student Services Building 
Call 5 122 for ticket info or Fine 
Arts Box Of fice, 2917 
See about the equipment you need -
Lantz 137 - cal l 3112 
Call 2821 and see if you can't get 
it rescheduled (call early) , Lantz 
147 
Hustle over to Financial Aids -
Student Insurance - and pay that 
bill. Take an ID, 2nd East Wing, 
Student Services Building 
Go right over to the Union and cash 
your check. I D  please! 
Go to the Eastern News, Buzzard 
Building, 2812 
Check out the Honors Program in 
Booth Library 35 (Dr. H. Lasky) 
Ca ll 345- 4812 for Morton Park or 
345-6489 for Lincoln Log Cabin 
Historical Site 
LIFE LINE - FUTURE 
Now that you have developed a life line from your birth until the present, 
begin thinking about your future. Devel op another life line to represent the 
time from right now unti l your death. Some events you might wish to represent 
on your Life Line are career goals and changes, moves, family changes, and 
retirement. A sample is given below. 
SAMPLE LIFE LINE 
NO',� 
graduate from 
H. S. get fu 1 1  
time job in a 
restaurant 
18 20 
promotion t 
restaurant manager 
22 
get married 
buy a house 
YOUR L I F E  L I NE 
NOW 
24 25 30 35 65 DEATH 
retire and 
enjoy 
grandchildren 
travel 
4nake a comfortable 
living; travel to 
Europe 
start my own restaurant 
busi ness 
start a family 
D EATH 
SOURCE: Gayle Strader E I U  40 14 Hi Tech Imp for Fami ly 
L I  FE L I NE - PAST 
The samp le life line be low represents the life of a person from birth to 
the present time. The numbers be low the line represent the age of the person. 
Important events, s uch as school , fami ly change , moves, trips , awards, and 
interests are written above the age at which they occurred. 
On the bottom line, make your own life line. Write in any events in your 
life you consider important. Underneath the line, write in the age at which 
the events occurred. 
SAMPLE LIFE LINE 
BIRTH 3 4 5 6 8 9 1 0  12 14 1 6  NOW 
litt le Got 
brother Dr ive r ' s 
born license 
got my first dog entered H. S. 
got my first bicycle beg in paper route ear ned 
first $100 
started schoo l car accident-in hospital for a 
month 
family moved to I ll i no i s first camping trip 
YOUR LIFE LINE 
BIRTH NOW 
Some Helpful Hints Regarding Doing Interpersonal Conflict Constructively 
Avoid these habits: 
1. Refusing to take the conf lict se riously by sneering, scoff ing, or smi ling 
when the other party is obviously distressed. 
2. Giving them the "si lent trea tment " by wa lking away, fa lling as leep, or 
withdrawing into silence. 
3. Bringing up all of the old hurts even when they have nothing to do with the 
present situation . 
4. Attacking the person of the other party by name-calling or characte r 
assassination. 
5 .  Second guessing the other person by speaking for him or telling him what he 
means. 
6. B lackmai ling them by withholding affection, approval, recognition, or 
anything which makes their life easier or more pleasant. 
Develop these habits: 
1. P rogramming conflicts at special times so they can be private and allow 
p lenty of time to handle feelings. 
2. Encouraging one another to express the positive feelings you have for each 
other, what you appreciate about the relationship. 
3. Encouraging one another to be able to give full expression to the negative 
feelings toward one another in this situation ... without fixing blame. 
4. Restat ing in your own words what you thought the other party said; 
checking out assumptions carefully. 
5. Accepting honest feedback thoughtfully. 
6. Dealing with behaviors, not personalities. 
7. Ta k ing responsibility for your role in the conflict. 
8. Striv i ng for a win/win solution. 
J.)yce Frost and Williams Wilmot in their book Interpersonal Conflict, 
d0scribe some of the most common games i11 avoiding conflict: 
NAME OF THE GAME 
"If it weren't fo r you"; 
"S•:>e what you made me do" 
"I'm only trying to help you" 
"Blemish" 
":-:01• I've got you, you SOB" 
"Kick me"; "Stupid" 
"Poor me" 
"Harried" 
"Yes but,"; "Ain't i t  awful" 
PAYOFF 
Blaming others for one ' s own behavior 
To se•) oneself as ''savior"---whethet' the 
person wants to be saved or not 
Picking out faults of others so you fee l "one 
up" 
Maneuvering someone into a position where you 
have surprise high power 
Proving you can never do anything right, 
therefore you aren' t responsible for your 
actions 
Getting others to help you enjoy your misery 
Copping out and getting permission to not be 
responsible fo r what you do because you're 
so overwhelmed by the workload 
Seeking others' help and advice but having no 
intention of taking it or really solving the 
problem. (It feels so good to feel so bad) 
(There is also one c a l led "Game-Game"--when people spend all of their time and 
energy trying to f i gure out everyone else's game.) 
If you or those you work with are wasting precious time and energy on these 
kinds of non-productive games, you can give th em up if you: 
1. refuse to buy in t o someone else's game, since it takes two to play; 
2. learn to give people the positive reinforcement they need to make games 
unnecessary; 
3. encourage open and honest communication and practice it yourself; 
4. emphasize the positive instead of the negative in both people and 
situations. Remember most people try games as a means of a ttaining self­
aff irmation, so affirm them! 
Marlene Wilson Survival Ski l ls for Managers. 
Need some cash and have lots of time and 
energy 
Are p lanning to paint your room, confused 
about color, quantity, quality 
Are confused about what job you want, what 
jobs look good for future emp loyment 
Hear someone screaming in the night - a 
broken gl ass and running feet 
Have some time to vol unteer, interested 
in really he lping someone 
Know a freshman who has a car but they 
don't know where to get permission to use 
it 
Know a handicapped student who's ha�ing a 
hard time ad justing 
Want to join a campus group or 
organization but don 't know how 
Know what apathy means? Go somewhere 
where people are trying to 
Are in need of some legal advice 
Want to camp out - need to schedule a camp 
site 
Need to laminate a poster or blow up a 
picture 
SOURCE: E IU ' S R. A. 'S MANUA L 1990 
Check with Financial Aide about a 
job on campus 
Check with your Ha l l  Counse lor, 
does he know paint! 
Go to the P lacement Center, 2nd 
floor Student Services Bui lding. 
Don't wait until you're ready to 
graduate 
Call University Police at 321 2 and 
let them handle it 
Call Special Olympics at 5316 and 
see where they can use you 
Send them to 219 Old Main 
Send them to the Counsel ing Center 
at Buzzard House 
Cal l Student Activities, 3829 
Check with Student Government or 
RHA 
Ca l l  Legal Services, 6054, located 
in the Union 
Call 459-2831 - Shelbyville State 
Park or call Fox Ridge at 345-6416 
Go to the IMC Lab in Buzzard 
A re c u r i o u s  about c o n t r a c e p t i o n ,  b u t  don ' t 
k n o w  who t o  as k 
K n ow s omeon e who's living o f f-campus i n  a 
rat trap, comp lete with outside 
" f a c i l i t i e s "  
Think you got n o  c o u t h  
K n ow a veteran who ' s  having troub le with 
the i r b e n e f i t s 
K n o w  your mo t he r s e n t  you c oo k i e s  two 
mo n t hs a g o , b u t  you have n ' t  r e c e i v e d  them 
H a v e  a g re at ide a for an ed u c atio na l  
p ro g r am , b u t  n o  mo n e y  
A re goin g t o  a conve nt i on or ot her 
app roved University tri p, and don't wan t 
to wa l k  to Timbuctoo 
Have a research paper due, don't even know 
where the Li brar y is, l et alone what 
boo ks are where 
Have t he popco rn , now need a movie and 
maybe a projector and screen (and don't 
forget the take-up reel! ) 
Are p l anning t o  be a teacher, and are 
ready to swear an oath on it 
Are al l bummed out, can't get motivated, 
got some rea l l y  nasty se l f-defeating 
behaviors 
Fee l ing creative , need a piece of pottery 
fo r yo ursel f or someone el se 
Are getting a loan and it's not enough, 
getting a grant or some other stuff 
Are fee ling b lah, s i c k in the head, And 
yo u've s pent the who le day in bed 
H a d  e n ou g h  of s choo l, w ant a rea l 
j o b 
Speak  with a pe r s o n  f rom Healt h 
Serv i ce, 3 0 1 3  
Chec k with Legal Services i n  the 
Union - c a l l 6 0 5 4  
Go visit t h e  T a r b l e  A r t  C e n t e r 
Send them to Veterans Se rv i ce s ,  
E a s t  Wi ng of St udent Serv i ces 
Bu i l d i ng , 3 7 1 1  
C heck w i t h  the hal l des k or c a l l 
P o s t  M aste r 
Head t o  the D i re ctor , H o u s i n g 
O f f i c e 
Check w i th the Motor Poo l to see i f  
t h e r e ' s  a c a r a v a i l a b l e .  
(Remember, you n e ed a s t aff 
s i gnat ure . ) 
Set up a tour for yourse l f  and 
others in the same boat by ca l ling 
Booth Library , 607 1 
Ca l l  Audio Visua l Educational Media 
Services at 6022. You' l l  need a 
s l ip from your Ha l l  Counselor to 
get a l l this stuff 
Ca l l Student Teach i ng Office , 2620, 
to find out when and where you 
swear 
Make a n  a ppointment to see a 
Counselor in the Counse l ing Center , 
and get it a l l off your chest 
(oo- l a-la) , Buzzard House 
Go make you rself a free objet d'art 
at the Craft  Depot, 3 6 1 8  
Check with F i nancia l A i d  to see if 
things a re r i ght , If something's 
messed u p, it's rea l l y  a bite! 
Go to the Heal th Service and get 
che c ked out, Who knows? You might 
have the gou t  
See Personne l and fi l l  out an 
ap plic ation . No degree ? Good L uck ! 
CAMPUS R E SO U R C E S 
IF  YOU . .  
Are having troub le paying your 
Ho u s i ng bil l 
A re f e e l i n g l ow ,  w o r r i e d a bout a ca reer 
choice, d o n ' t  k n ow w h a t  t o major in 
T h i n k you didn ' t  get that job becau se 
of r a ce , c re e d , o r  sex? If your answer 
is  in t he A f f i rmat i v e 
C a n ' t  r e m e m b e r w h a t  y o u r room or 
roomm a t e s  l o o k  l i k e ,  b u t  k n ow e v e r y  b a r 
i n  t ow n . 
H a v e  to g e t a w a y  fo r a whi le, get 
outdoors a n d  see the wonders of n a t u re 
W o n d e r where the ru les c am e  from , who 
d o e s  t h e  a c t u a l s a n c t i o n i n g 
Are having a cu l tura l attack, don't 
h a v e  a penny to your name , but are 
loaded with rich f r i e n d s  
Got ta get out of here - canoe the 
Embarras, go camping, c ross-country skiing 
Are s upposed to play bas ketball tonight 
and your whole team came down with malaria 
Didn't pay your bill from Sarah Bush and 
you're just sick over it 
D o n ' t  fee l like walking all the way to 
the ban k, but you need cash 
N e e d  t o  get a resume do ne 
T h i n k y o u ' re so sma r t  
Need to s chedule a pic nic 
T H E N  
For a deferment t a l k t o  t h e  
D i re c tor of Housing in the Stu d e nt 
Services Bu i lding. 
G o  to Cou nse l i ng C e n t e r - B u z z a rd 
Hou se and ta l k  to a Counselor 
See Affirmative A c t i o n O f f i c e r ,  
J u d i t h A n d e r s o n , 108 O ld Main 
See s omeone i n  the C ou n se l i n g  
Center, 34 1 3, B u z z a rd House 
G o  t o  F o x  R i d g e S t a t e  Park o r  
L i nco ln Log Cabin Historic Site or 
Doug las-Hart Nature P reserve - n e a r  
corner of 31 6 and Lerna Road (west 
of Char leston) 
S e e  Ke i t h Kohanzo, Judicia l Affa i rs  
Office r, Student Services Building 
Ca l l  51 22 fo r t i c ke t  i n f o  or Fine 
A rts Box Office, 29 17 
See about t h e  equipment you need -
Lantz 137 - cal l 3112 
Cal l 2821 and see if you c a n ' t  get 
it resched u l ed (call early), Lantz 
147 
Hustle over to Financia l Aid s -
Student Insu rance - and pay that 
bill. Take a n  I D ,  2nd East Wing, 
Student Services Building 
Go right over to the Union and cash 
your check. I D  please ! 
Go t o  t h e  Eastern News, Bu zzard 
Bui l ding , 2812 
Check out the H o n o r s  P ro g ram in 
B oo t h  Libra r y  35 ( D r .  H. L a sk y) 
Ca l l  34 5-4 8 1 2  for Morton Park o r 
345 -6489 fo r L i n c o l n  L o g  C a b i n  
H i sto r i c a l  S i t e 
BAS I C  RE S P ON S I B IL I T I E S  
OF THE 
CHAPTER C O UN S ELOR 
A Chap t er C o un s e l o r  is the key ind ividual in S i gma Phi Ep s ilon ' s  s e rvi c e , d ir e c ­
t io n , and s up p o r t  o f  t h e  und e r gradua t e  chap t e r : 
Th e Chap t e r  Co un s e l o r  i s  a G r and Chap t e r o f f ic ia l , app o int ed by and 
r e s p o n s ib l e  to t h e  Na t ional Bo ard of D ir e c t o r s . 
Ar e a s  o f  Re s p o n s ib i l i t y  f o r  t h e  Chap t e r Couns e l o r : 
Ov e r a l l  d i r e c t i o n  o f  t h e  chap t er - -
Manpowe r : S i gma Phi E p s i l o n  is t o  b e  one o f  t h e  l ar g e s t  f r a­
t e rni t i e s  on c ampu s . 
Qua l i ty : Have t h e  chap t e r s t r iving t o  b e  numb e r  one o n  
c amp u s ; in t h e  t o p  h a l f a s  the minimum ac c ep t ab l e  s t an d a r d . 
Br o t h e rho o d  D e v e l opment P r o gram : As s i s t an c e  and p a r t i c i p a t ion 
in the chap t e r ' s  p r o gram for e d u c a t ing new men t o  b e  e f f e c t iv e  
b ro t h e r s . 
Financ e s : Rev i ew t h e  chap t er ' s  bud g e t , a c c o un t s  r e c e ivab l e , 
and Headqua r t e r s  a c c o un t . 
Al umni B o a r d : Yo u s h o u l d  s erve on t h e  chap t e r ' s  Alumni B o a r d . 
Y e a r ly Rev i ew o f  Chapt er Ope ra t ions : Par t i c i p a t ion in an annua l 
r ev i ew o f  chap t er o p er a t i o n s , inc l u d in g  o f f i c e r  t r a inin g , g o a l ­
s e t t in g , a n d  new a n d  o l d  o f f i c e r s  r et r e a t . 
4 .  Th e  ch ap t e r  i s  t o  c on d u c t  a po s t- in i t ia t ion s tu d y  a n d  d i sc us s ion o f  
t he Ri tu a l  wi t h in  3 0  d a y s  o f  in i t ia t ion fo r n ew  br o thers . 
5 . It i s  exp e c t ed tha t on e m e e t ing pe r sem e s t e r/ qu a r t e r  wi l l  be dev o t ed  
t o  a n  open d i sc us s ion o f  t he Ri tu a l , i t s  m e a n in g  and pu rp o s e , and i t s  
v al u e  t o  c h a p t e r  l i fe and t o the in d iv id ua l . 
E .  TO I NCL UDE A CAD EM I C  P R OGRAMMI NG A S  A REGULAR PART OF CHAPT E R  L IF E  
1 .  Th e ch ap t e r  wi l l  h av e  a fac ul ty ad vi so r wh o  wo rks wi th t h e  chap t e r ' s 
s ch o l a rs h ip ch a irm a n . 
2 .  Th e  sc h o l a rs h ip ch a irm a n  wi l l  h av e  the r e s po ns ib i l i ty o f  r ev i ewing 
t he ch ap t e r  ho us e fa c i l i t ie s  and ch ap t e r  ac ad em ic pr og r am  wi t h t h e  
a l umn i oo a rd .  
3 .  Ac ad em ic pr og r ammin g wi l l in c l u de su ch pr og r am s  a s  a s tu d y  ski l l s 
p r og r am f o r p led ge s ( an d  b r o the rs a s  d e s ir ed ) ,  a c a r e e r  d ev e l o pmen t 
p r og r am ,  tu t o r in g , a " f o rtnn p r og r am" o f  out s id e  r e so u r c e  pe op l e  an d 
f ac ul ty e xp o su r e  t o  t h e  Fr a t e rn i ty . 
F .  TO HA VE A PROGRAM TO MAI NTAI N R EG U IA R C O NTA CT WITH AL UMN I  
1 .  Th e  a l umn i  ch a irman wi l 1 me e t  a t  t he be g in n in g  o f  e ach sem e s t e r/ qu a r t e r  
t o  r ev i ew t h e  a l umn i c on t ac t  pr og r am  wi t h  t h e  al umn i ho a rd .  
2 .  An a l umn i n ews l e t t e r  pr og r am .  
3 .  A c on t in ui n g  pr og r am t o  ma in t a in ac c u r a t e  ad d r e s se s  an d t o  s e c u r e 
l o s t ad d r e s se s  wi l l  be pa r t  o f  t h e  a l umn i r el a t ions p r og r am .  
4 .  Th e s e c r e t a ry o f t he ch a p t e r wi l l  s u b m i t two ch ap t e r  r epo r t s  t o  t he 
Jo u rn a l  e ach a c ad em ic ye a r . 
5 .  Th e ch ap t e r  wi l l in cl u de in t he p le d ge pr og r am a s e s s ion on gr e e t ing 
s tr ang e rs , a l umn i an d n on-membe r s , t o  t h e ch a p t e r  ho u s e .  Th e ac t iv e  
c hap t e r  wi l l  h o l d a r e f r e s h e r  s e s s i on o n  gr e e t in g s t r ang e r s t o  t he 
c h ap t e r  ho us e a t  t he be g in n in g  o f  e ach s eme s t e r/ qu a r t e r . 
G .  T O  CO ND UC T  AN AN NUAL S ELF- EVAL UA T I ON OF CHAPT E R  O P E RAT I O NS . 
1 .  A t r an s i t ion pr og r am fo r n ew o f f ic e rs wi l l b e  c ond u c t ed b y t he 
c hap t e r  c ou ns el o r an d t h e  o u t g o in g  o f f ic e rs .  
2 .  An ann ua l  ev a l ua t i on o f  ch ap t e r  op e r a t ions wi l l b e  c ond u c t ed b y  t he 
c h ap t e r .  
3 .  A r us h c l in ic i s  t o  be c on d u c t ed fo r t h e  p led ge s a t  t h e  s e c ond p l ed ge 
me e t in g , and they a r e  t o  be exp e c t ed to br ing on e r us he e  t o  t h e  ho us e 
o r  t o  me e t  'Ioli th the r us h  t e am  'Ioli t h in  fo u r  we ek s of p l e d g in g . 
4 .  P l e d ge s  a r e  t o  be c ane invo l ve d  wi t h  a t  l e a s t  o n e  c ampus o r  c ommu n i ty 
o rg a n iz a t ion o r  ac t iv i ty . 
5 .  A tu t o r ing pr og r am  i s  t o  be ava il ab le to p led ge s . 
6 .  A r i tu a l  o r i e nt a t ion p r og r am  t o  in cl u de pr epa r a t io n  fo r in i t ia t i on 
a n d  di sc us s ion o f  t he p h il o so p hy o f  t he Ri tu al i s  t o  be h e l d pr i o r  t o  
t he c om p l e t io n  o f  t he p l e d ge pr og r am . 
7 .  Th e b r o t he rh o od  dev e l o p me n t  pr og r am i s  t o  be wr i t t e n  wi t h c op i e s  
d i s tr ib u t ed t o  a l l p le d ge s  an d  br o the rs , and a c op y  s e n t  t o  t he d i s­
t r ic t  gove r n o r  and H e ad qu a r t e rs . A key e l em e n t  o f  a wr i t ten pr og r am 
i s  t o  e s t ab l i sh exp e c t a t ions f o r p l ed ge s  and t o  pr ov id e  a me ans f o r 
t he p l e d ge s t o  c ommu n ic a t e t h e ir exp e c t a t ions o f  t h e  b r o t h e r s . 
C .  TO HAVE F I NANC IAL S TAB I L ITI AND PLANN I NG FOR FUTUR E NE ED S . 
1 .  Hav e an a l umn i  h o us e ho l d ing c o rpo r a t ion ch a r t e r ed b y  t he s t a t e  a s  a 
n on -p r o f i t  c o rp o r a t i on wi t h  an a c t iv e bo a rd of d i r ec t o rs ( t he a l umn i 
b o a rd )  • 
2 .  Th e a l umn i bo a rd i s  e x p e c t ed t o  me e t mon t h l y  wi t h t h e  c ont r ol le r  an d 
p r es id e n t  t o  r ev i ew a c c ou n t s r e c e iv ab l e , d e a l  wi t h d e l in q u en t  ac c ou n t s ,  
a n d  r ev i ew chap t e r  f in an c i a l  r e su l t s .  
3 .  Ac c ou n t s r e c e iv ab l e o f  t he ch a p t e r  a r e  t o be a t  l e s s t h an 2 %  o f  
m o n t h l y  r ev e n ue . 
4 .  Pe r i od i c  f in an c i a l  ope r a t ing r epo r t s  a r e  t o  be sub m i t t ed t o  t he 
a l umn i bo a rd ,  c h a p t e r  c ou ns e l o r , a n d  H e ad qu a r t e rs b y  t h e  c on t r ol l e r . 
5 .  Th e  a l umn i c o rp o r a t io n  i s  t o  upd a t e t h e  S ig ma Ph i Ep s il o n Ho u s ing 
S u rv e y  a n n ua l l y  a t  t h a t t ime t o  r ev i ew l o n g - r an g e  p l ans a n d  n e ed s , 
a n d  f i l e  a r ep o r t  wi t h t h e  d i s tr ic t gov e r n o r  an d t h e  H e ad quart e rs . 
D .  T O  HA VE R EG U IA R  AN D  PROP E R  US E OF T H E  RI TUAL 
1 .  Th e  c h a p t e r  i s  t o  u s e t h e  R i tu a l wi t h  fu l l  equ i p me n t  a t  t h e  f i r s t a n d  
l a s t  me e t in g  o f  e ach sem e s t e r / qu a r t e r ; a t  t he f i rs t me e t in g  o f  e ach 
m o n t h ,  a t  in s t al la t i o n  of o f f ic e rs , and at in i t ia t ions . 
2 .  Th e  ch ap t e r  i s  t o  o p e n  and c l o se a l l chap t e r  me e t in g s wi t h t h e  Ri tu a l  
c e r emo n y  ( equ i pme n t  n o t  r eq u i r ed  e x c ep t a s i n  i t em  # 1 ) . 
3 .  Th e  ch a p t e r  i s  t o  ev a l ua t e  R i tu a l  equ i p me n t  fo r c o ndi t io n  an d q u a l i ty 
b y  S e p t em be r 3 0  o f  e ach ye a r  a n d  t o  r ep l a c e i t em s a s  n e ed ed . 
EXP E C TAT I O NS FOR Q UAL I1Y O P E RAT ION OF A S I GMA  PH I E P S I LO N  CHA P T E R  
A .  TO HA VE T H E  LA RGE S T  MAN POWE R  LE VEL OF A.�Y S OC IAL F RAT E RN I1Y O N  C AM P US . 
1 .  If  t h i s  l ev e l  h a s  n o t  be en a t t a in ed , i t  i s  exp e c t ed t h a t t h e  ch ap t e r 
wi l l h av e  t h e  fo l lowin g min ima l pr og r am s  in e f fe c t t o  wo rk t owa rd 
t ha t  l ev e l . 
a .  Es t ab l i s h a man p o we r r ev i ew t o  be he l d in Au g us t ,  Jan ua ry , and 
Ap r il o f  e ac h  ye a r  wi t h the c ab in e t ,  c h a p t e r c ouns e l o r , a n d  
a l umn i bo a rd pa r t ic i pa t in g in t h e  r ev i ew .  Th e  pu rpo s e  o f  t h e  
manpowe r r ev i ew i s  t o  c om pa r e  t h e  ch a p t e r ' s manp owe r l ev e l wi t h  
o t he r fr a t e rni t i e s  o n  cam pu s , r ev i ew manp o we r  tr end s o n  c am pu s , 
a nd ev a l ua t e  the ch ap t e r ' s pr og r es s  t owa rd the go a l  o f  be c om ing 
t he l a rg e s t  fr a t e r n i ty on c ampu s . 
b .  Co nd u ct a r u s h  cl in i c  be fo r e  e ach r us h  pe r i od , fo r t he ent i r e 
c h ap t e r , t o  e s t ab l i s h t h e  e xp e c t a t ion t h a t e ach b r o the r  i s  
r e s po n s ib l e fo r br ing ing on e r u s h e e  t o  t h e  h o u s e o r  t o  me e t  a 
c h ap t e r ' s r us h  t e am . 
c .  Cond u c t  a rus h c l in ic wi t h . t h e  n ew p l ed ge c l a s s  a t  i t s  s e c ond 
me e t in g . Es t ab l i s h t h e  ch ap t e r ' s exp e c t a t ion t h a t e ac h  p l e d ge 
wi l l b r ing a r us h e e  to d in n e r  ( o r  t o  me e t  wi t h  a r us h t e am) 
wi t h in  two we ek s of t h i s  me e t in g . 
d .  Hav e the ch a p t e r  c ouns e l o r  c ond u ct a " ma n p o we r n e ed s "  s e s s i on 
wi t h  the ch a p t e r  a t  t h e  be g in n ing o f  e ach seme s t e r  to d i sc us s 
t he manp o we r n e ed s  an d to demons t r a t e the va l u e  o f t he d e s ir ed  
manpowe r l ev e l  t o  t h e  ch ap t e r . Th i s  i s  t o  in cl u de a ch a p t e r  
o pe r a t ing bu d ge t s howing the r ev e n ue l ev e l  and t h e p r og r am s  and 
a c t iv i t ie s  t h e  ch a p t e r  wo u l d h av e  if i t  we r e t he la rg e s t on 
c ampu s . 
2 .  I f  yo u r  ch ap t e r  i s  t h e  la rg e s t  o n  cam pu s , a l l o f  t h e  ab o v e  a r e  impo r ­
t an t  t o  yo u .  I t  i s  e x p e c t ed t h a t t h e  manp o we r r ev i ew s e s s ion wi l l  b e  
c ond u ct ed annua l ly ,  a n d  t h e  r epo r t  d i sc us s e d  wi t h  t h e  e n t ir e ch ap t e r , 
and a c op y  s u b m i t t ed to He ad qu a r t e rs an d t he d i s tr ic t  gov e rn o r . On c e  
yo u h av e  a t t a in ed  t h e  l ev e l  o f  la rg e s t  o n  c am pu s , o t h e r  ch ap t e rs o n  
c am pu s wi l l  b e  a t t em p t ing t o  ove r t ake yo u ,  s o  yo u r  j ob be c ane s  ev e n  
mo r e  d i f f ic ul t . 
B .  TO HAVE A PL ED GE ED UC AT I O N  PROGRAM WH IC H IS I N  FACT BROTHERHOOD DEVELOPMENT . 
1 .  Th e p r og r am i s  t o  be fr e e  o f  h a z ing . ( I f  in d o ub t , e l im in a t e  i t . )  
2 .  Th e  b r o the rh o od  dev e l o p me n t  pr og r am  i s  t o  be c om p l e t ed  wi t h in 8- 1 0 
we ek s . 
WHAT BUILDS CHAPTER SCHOLASTIC ACHIEVEMENT? 
CHAPTER ATTITUDE, ATMOSPHERE, 
& IBE RIGHT MEN 
A positive academic attitude is the first and foremost requisite for scholastic achievement in any chapter. Enforced 
quiet hours, scholarship teams, individual recognition, trophies and honors, study files, and recognition dinners are 
found to be a needless effort, unless your chapter atmosphere is one in which there is respect for academic 
performance. 
As you see, there is no easy answer. The devices listed above may be part of an outstanding scholarship program, 
but first you must assess your chapter's attitude toward scholarship. You must devote your energy to building a 
scholastic attitude before you can expect results. 
Let's look for a moment at the results reported recently by one large national fraternity. This fraternity's top­
ranking scholarship chapters were asked to report the key factor in scholastic success. These were the answers, 
in order: 
1 .  "We are expected to  make top grades, and we  do  . .  . "  
2. "We expect good scholarship from our members . .  ." 
3. "Each member feels it is his responsibility . .  . "  
4. "We want to uphold high the standards of the fraternity . .  . " 
5. "Good scholarship is a tradition here . .  ." 
6. "Cooperation and consideration form the basis of our program . . .  " 
7. "We strive to stay on top .. . " 
Do you see such an atmosphere in your chapter? Notice that you see no mention of intricate and complex 
programs. You see an attitude personified. Pride in excellence and h igh standards, respect for achievement, 
recognition for academic responsibilities, and a sense of obligation. These are the factors contributing to academic 
achievement. 
NOTE: The true first step to strong scholastic performance is recruiting men who have a proven record 
academically, either in high school or college. 
SCHOLARSHIP PROGRAMMING IDEAS 
SCHOLARSHIP IN CHAPTER MEETINGS 
(Adapt for pledge/associate meetings, too!) 
1 .  Sit  in scholastic order once a month. 
2. Offer a vocabulary word of the week. (Place in dining room, on bulletin board(s), on bathroom doors, etc. ) 
3. Give reminders of final course drop dates, early registration, and such. 
4. Make weekly announcements on cultural, educational ,  and career opportunities on campus and in the 
community. 
5 .  Ask members to answer to roll call with the number of classes they cut the previous week. (Make mental 
note of those who cut, and talk to them privately.) 
6. Announce members' job offers, admission into graduate school, Who's Who, Mortar Board, Phi Beta 
Kappa, honoraries. 
7. Display your scholarship trophies. 
SCHOLARSHIP IN RUSH 
8. Display graphs of chapter scholastic progress. 
9. Display bulletin boards with scholastic information. 
GRAPHS 
10. Chart the progress of the chapter average, the pledge member average, and the initiated member average 
over the past four years. For chapters needing a jolt, chart the percentage of initiated members below 
bylaws and the percentage of dean's list members. 
1 1 . Compare your chapter average to other sororities/fraternities on campus. Initiated and pledge member 
averages help here, too. 
12. Show how your chapter compares with other chapters of your Sigma Phi Epsilon. (Find out the averages 
in your district. ) 
13.  Compare Panhellenic and IFC statistics on your campus. 
BULLETIN BOARD IDEAS 
14. Career board. (Visit your Placement Office on campus for infomzation to put on this bulletin board, maybe 
how to put together a resume, majors and careers to match the major [keep a file on this information, also].) 
15.  Board for national and local news -- heighten awareness of current issues. 
16. Board for movie and book reviews. 
17. "Wall  of Fame" (with pictures of members who have excelled on campus/academically) . 
18. Post a "Thought of the Week. " 
19. Put up an " I  need help" sheet for members to sign. 
20. Put up an "I can help" sheet for members who want to assist other members. 
2 1 .  Lis t study halls and quiet hours, and  proctors for both. 
STUDY AREAS 
22. If you do not have adequate study faci l i ties in chapter facil ity or resident hall, secure a room in the campus 
library or another academic building. 
USEFUL FILES AND LIBRARY 
33 .  Stock fi les by having "Clean Out Your Notebook" parties at the end of each term; members contribute 
notes, tests , and books (that were not bought back!) . 
34. Study aids might i nclude : Effective Study, Francis P. Robinson, Harper and Row, 4th Ed. ,  1970; Effective 
Reading, Francis P. Robinson, Harper and Row; How to Study, Thomas F. Stanton, McQuiddy Printing 
Co. ,  4th Ed. 1 954; Effective College Learning, Ohmer Milton, Ph.D.,  University of Michigan; The 
Adventure of Learning in College, Roger H. Garrison; Improvement of Fraternity Scholarship, Ray E. 
Blackwell,  Oxford, Ohio 1957; The Easy Way to Better Grades (A Practical Guide to the Art of Study). 
Otis D. Fnoe, Ph.D. ,  and O tyce B. Froe, M.A, Arco Publishing Co., Inc. 2nd Ed. 1976. 
35. Professor/course evaluation files (or Teacher Commend Files) --outline the instructor's grading procedures, 
attendance policy, course requirements. 
36. Test files (to be used properly as a questioning/learning aid only) . 
37. Major and minor files (used for assigning tutors, study buddies, major mates--anytime you want to find two 
people with similar interests) . 
38. Graduate school catalogues and information. 
39. Graduate record examination information and review books. 
40. Departmen tal catalogues. 
4 1 .  Schedule of courses offered a t  the university each term. 
EVENTS 
42. Apple Polishing Party (members invite their favorite professors and the university administration) . 
43. Apple Polishing Week (instructors from different departments are invited to dinner each night and talk about 
their departments) . 
44. Steak Dinner (for chapter recognitions) . 
45. Achievement Tea (for chapter recognition, invite faculty and alumni) . 
46. Scholarship Banquet (for chapter recognition invite faculty and alumni) . Note: Write the GPA of each 
member you are honoring on her/his place card. 
47. G uest Speakers (invited to any event or open meeting) . 
a. Campus librarian. 
b. Placement office personnel or visiting representatives from business. 
c. Administration officials from the college president to the Greek advisor. 
d. The winner of your local campus scholarship. 
e.  Board of education officials in your community. 
f. Alumni on the faculty. 
g. Prominent and successful alumni in the community. 
RECOGNITION AND AW ARDS 
48. Ta ke every o p portun i ty to recogn ize your achievers in your national magazine, your community newspaper, 
your cam pus or Greek newspaper, and your chapter newsletter. 
49. Send letters to parents of excelling members. 
50. Recognize Mortar Board, Phi  Beta Kappa, honoraries, Dean's List, etc. 
5 1 . Recognize 4.0's a nd/or highest GPA in chapter, or perhaps in each class including the pledge class. 
52. Recognize the most i m proved, in the chapter and in the pledge class. 
53.  G ive each m ember door s igns :  Red -- DO NOT DISTURB; Yellow -- I 'M STUDYING, COME BACK 
LATER; Green -- COME ON IN. 
54. Have members take a n  asset inventory at the beginning of the year,  or  a skill  and problem inventory (let 
Them tell you their "good ats" and where they might need help) . 
55.  Have members write  posi tive mental a t titude cards at the beginning of  each term (PMA) ; they predict the 
performa nce fo r  the term. 
56. Have members sign scholarship contracts a t  the beginning of each term ... "I , promise to s tudy 
__ hou rs per week during __ term. I also promise not to cut classes. I will do everything I can to 
l ive U? to t h is p ro mise because I value my education, my fraternity, my parents, and MY future." (You may 
also want w include a ''prediction " for improvement in GPA. ) .  
ACADEMIC SESSION IDEAS 
(Derived from undergraduate Sigma Phi Epsilon members at the 1 987  Hanford Regi.onal Leadership Academy. ) 
Throughout the session, many ideas were mentioned which have helped chapters improve academic awareness and 
their grade point average. The over-riding theme is that we do have a responsibility as a fraternity to provide an 
atmosphere conducive to learning and studying. This begins during the member development program with time 
management and culminates as a senior with a job search/alumni career day or seminar. Incentives and educational 
programs are the best medium to encourage and reward good academic performance. 
TEST FILES 
(i. e., chapter scholarship files) 
Contains the following subject matter: 
• Old tests. 
• Ideas for papers (not papers) . 
• Teacher evaluations before each class ends. 
• Course evaluations before each class ends. 
• Career planning information (from career center) . 
• Study skills information: reading speed/comprehension, note-taking skills, etc. 
(available from your school 's learning skills center) . 
• Must be updated yearly and be as complete as possible. You may need to copy 
tests to keep a back-up, allowing others to use them at the same time. 
GOAL SETTING 
Have each chapter member set his personal goal for the semester. This should be posted on his 
door or another place where it will be seen often. The scholarship chairman then figures the chapter 
grade point average by averaging each brothers' goal .  Revision of goals is suggested after mid­
terms and add-drop deadlines. 
STUDY TEAMS 
Select groups of three to five brothers and pledges from the chapter by pairing high/low/and medium 
grade point averages so that each group has primarily the same grade point average from last 
semester. Award prizes to the top three team's average for the semester. Suggested prizes are gift 
certificates to the college bookstore, formal favors, or cash. A wall plaque with the names of the 
members of the winning team is also suggested. This works well because each team has a good 
chance of winning if they work a little harder than last semester. 
GUEST SPEAKERS 
A wide range of topics is avai lable for speakers : ti me management, resume wntmg, careers, 
interviewing skills, dressing for success, etc. Invite professors or alumni to speak at low cost .  This 
gives the chapter a good reputation with the school and alumni. 
YOUR STUDY ENVIRONMENT 
The clue to a good study environment is to eliminate distractions which make a bid for your attention. 
Remember, there is plenty of time to devote to other interesting activities when you are not attempting to study. 
l .  Have a room free of unnecessary distractions. A far corner of the  library i s  often 
desirable. Avoid library tables near the heavy traffic lanes. 
2. Form the habit of studying at the same place at the same time of day. Soon the habit 
of studying when you go to that place at that time will make getting started automatic. 
3. Study at a table, not lying down. All of your life you have been going to sleep when you 
lie down. It is a strong habit so don't make studying more difficult by trying to study in 
a prone position. 
4. Have adequate lighting throughout the entire room but avoid glare. Maintain adequate 
ventilation and proper temperature in your room. A hot, stuffy room is too conducive 
to relaxation and sleep. 
5. A dorm room is often not a good place to study. Friends and roommates may not be 
studying at the same time you are. Many reminders of friends, home, and other activities 
are present in the room which may compete with the study material. 
6. How long to study at once: 
a .  A long enough block so the material i s  meaningful. 
b. Short enough to you don't get bored or saturated. 
c. Take study breaks when it fi ts into breaks in the material, or 
when you need them. It's better to take a break than to sit 
around and feel guilty. 
STUDY DISTRACTIONS ANALYSIS 
Concentration is the number one problem for many students. Frequently, the problem is one of finding a place 
to study where there are no external distractions. External distractions are those that originate outside the body. 
Telephone calls, visitors, and noises are examples. Concentration may be difficult when there are too many such 
distractions present. This checklist will help you analyze distractions in the places you study. 
List the three places where you usually study in the order you use them most: 
A: B: 
Check the column that applies to each of these places. 
1 .  Other people often interrupt me when I study here. 
C: 
2. Much of what I can see here reminds me of things that don't have 
anything to do with studying. 
3. I can often hear radio or the TV when I study here. 
4. I can often hear the phone ringing when I study here. 
5.  I think I take too many breaks when I study here. 
6. I seem to be especially bothered by distractions here. 
7. I usually don't study here at regular times each week. 
8. My breaks tend to be too long when I study here. 
9. I tend to stan conversations when I should be studying. 
10. I spend time on the phone here that I should be using for studying. 
1 1 . There are many things here that don't have anything to do with 
studying or school work. 
12. Temperature conditions here are not very good for studying. 
13. Chair, table, and lighting arrangements here are not very helpful for 
studying. 
14. When I study here, I am often distracted by certain individuals (i.e., gM 
watching) . 
15.  I don't enjoy studying here. 
Place A 
T F 
T F 
T F 
T F 
T F 
T F 
T F 
T F 
T F 
T F 
T F 
T F 
T F 
T F 
T F 
Place B Place C 
T F T F 
T F T F 
T F T F 
T F T F 
T F T F 
T F T F 
T F T F 
T F T F 
T F T F 
T F T F 
T F T F 
T F T F 
T F T F 
T F T F 
T F T F 
Count total of checks in each column. The column which has the most "false" checks may be the least distracting 
place to study. Try to plan your day so that you do as much of your work as you can there. 
SOME HINTS ON PLANNING A BETTER TIME SCHEDULE 
The effectiveness of your time schedule will depend on the care with which you plan it. Careful consideration of 
these points will help you to make a schedule which you can control and which will work for you. 
1. Plan a schedule of balanced activities. College life has many aspects which are very 
important to success. Some have fixed time requirements and some are flexible. Some 
of the most common which you must consider are: 
FIXED: 
FLEXIBLE: 
eating, organizations, classes, religious services, work 
sleeping, personal affairs, recreation, relaxation, study 
2. Plan enough time in studying to do justice to each subject. Most college classes are 
planned to require about three hours per week per credit  in the course. By multiplying 
your credit load by three you can get a good idea of the time you should provide for 
studying. Of course, if you are a slow reader or have other study deficiencies, you may 
need to plan more time in order to meet the competition of college classes. 
3. Study at a regular time and in a regular place. Establishing habits of study is extremely 
important. Knowing what you are going to study, and when, saves a lot of time in 
making decisions and retracing your steps to get necessary materials, etc. Avoid 
generalizations in your schedule such as "STUDY." Commit yourself more definitely 
to "STUDY HISTORY" or "STUDY CHEMISTRY" at certain regular hours. 
4. Study as soon after your lecture class as possible. One hour spent soon after classes 
will do as much good in developing an understanding of materials as several hours a 
few days later. Review lecture notes while they are still fresh in your  mind. Start 
assignments while your memory of the assignments is still accurate. 
5. Utilize odd hours during the day for studying. The scattered one-hour or two-hour free 
periods between classes are easi ly wasted. Planning and establishing habits of using 
them for studying for the class just finished will result in free time for recreation or 
activities at other times in the week. 
6. Limit  your blocks of s tudy time to no more than 2 hours on any one course at one 
time. After 1 Vz to 2 hours of study, you begin to tire rapidly and your ability to 
concentrate decreases rapidly. Taking a break and then switching to studying some 
other course will provide the change necessary to keep up your efficiency. 
7. Trade time, don't steal it .  When expected events arise that take up time you had 
planned to study, decide immediately where you can find the time to make up the 
study missed and adj ust your schedule for the week. Note the three weekend evenings. 
Most students can afford no more than two of them for recreation, but may wish to 
use different evenings on different weeks. This "grading agreement" provides for 
committing one night to study, but rotating it as recreational possibilities vary. 
8. Provide for spaced review. A regular weekly period when you will review the work in 
each of your courses will help to keep you up-to-date. This review should be 
cumulative, covering briefly all the work done thus far in the quarter. Such reviews 
will reduce the need for "cramming" later. 
EFFECTIVE STUDY BEHAVIOR MODEL 
1 .  Time - schedules himself so  that class time plus study time totals not more than ten hours a day. Studies 
not less than 45 hours, nor more than 60 hours each week. Works efficiently - tries for 60-90 minutes of 
concentrated study at a time, then takes a short break. 
2. Records assignments in a book. Has a clear conception of what is required and when it must be completed. 
If he is not sure, he asks questions of his instructor. 
3. Gathers necessary materials. Uses all available resources. Asks librarians and instructors for assistance in 
locating the most appropriate materials. 
4. Records information on 3" x 5" notes cards which can be arranged advantageously. 
5.  For essay writing, makes a rough outline first. Uses large blocks of time when he begins to write. Writes 
quickly for the rough draft. Puts it aside for 24 hours; then rewrites it. Has someone else read his essay 
and discusses their comments, leaves essay for another 48 hours, then prepares final draft for typing. 
6. Does his most difficult assignments during his best concentration periods. Saves his rewriting tasks for 
periods when his concentration is not as good. Tries simpler assignments first; therefore, building up his 
confidence. 
7. Schedules definite times and outlines specific goals for his study time. Allows at least two hours for every 
subject each week for a review of notes and text content. 
8. Asks the instructor questions when clarification of lecture points is needed. 
9. Volunteers answers to questions posed by instructor in the class. 
10. Participates in class discussions. 
1 1 . Asks the instructor (for example, in his office) for clarification of lecture information or assignments, or for 
comments on questions which have arisen from the student's studies. 
12. Engages in formal or informal discussions with classmates on topics relevant to his courses. Clarifies 
points which had not been clear during lectures or labs. Reviews course content with other students. 
13.  Interacts with other resource persons on the campus (for example, librarians, tutorial leaders, course assistants) 
or in the community. 
14. Diet and sleeping behavior. (Eats three well-balanced meals a day. Obtains at least seven hours sleep a night. ) 
15.  Physical fitness. (Is actively involved in physical fitness program. Engages in physical activity to break up the 
monotony of long study periods. ) 
Do you use the library? ( 15) 
Do you avoid making your paper an assorted accumulation of facts by formulating a question to be 
answered and focusing your research on answering that question? (15) 
Do you record your research on index cards? (15) 
If you paraphrase something from already published material, do you credit it with a reference or 
footnote? (14, page 197) 
EXAM TIME 
Do you complete all assignments and required papers well in advance of the exam period? (12) 
Do you review periodically throughout the term--not just at exam time? (6 and 1 2) 
Do you find that you remember a good deal of the material covered in the course when you begin your 
final period of study for an exam? (4, 6, 9, and 11) 
PERSONAL HEAL TH 
Do you eat well-balanced meals on a regular schedule? (4) 
Do you know how much sleep you require to be alert and refreshed each day, and do you develop a 
schedule that allows you to get that amount of sleep? (3 and 4) 
Do you engage in some physical activity each day other than walking to class? (4) 
Do you know how YQ!! are best able to cope with period of stress in order to maintain an emotional 
balance? (2) 
HOW TO SUCCEED IN MATH COURSES 
College is Different: 
1. Class time is used for lecturing. Student practice time is outside of class. 
2. Courses move at a fast pace. You must keep up. Attend class everyday. Do all assigned 
homework. 
3. Be realistic about what you can accomplish; start with the math course that is appropriate 
for your background. 
Study Suggestions: 
1 .  I n  class, listen with undivided attention, ask questions and take notes. 
2. If a question arises when studying or doing homework, write it down and ask at the next 
class. 
3. Work sample tests and review sheets. Studying math means doing problems--the more 
problems you do the better. 
4. If a test requires the use of formulas, write them down as soon as you get to the test. 
5. Before you start a test, read directions. Schedule your time on the test. Never leave 
blanks. 
6. Get extra help if you need it. 
Resources for Extra Help: 
1 .  Your instructor--find out office hours. 
2. Math audio-visual tutorial center. 
3. Tutors--Academic Skills Program. 
4. Friends who are good math students. 
Before you Read: PREVIEW: 
1 .  Study the chapter title. 
2. Read the subtitles or headings. 
3. Locate and examine any visual aids (charts, graphs, pictures, words that are printed so that 
they stand out) . 
4. Read the summary and/or questions at the end of the chapter. 
5 .  Estimate how long i t  will take you to  read the chapter. If i t  i s  too long for one sitting, 
decide how many pages you will read at a time, then work with that segment. 
COURSE INFORMATION FORM 
Course: 
Instructor: 
Text: 
Assignments : Required __ Optional __ 
Tests -- Type 
Quizzes 
Mid-Term 
Final 
Dates % of Grade 
Labs -- When 
-------- Tests ------- Requirements _____ % of Grade 
Final Project ---------- Due _________ _ % of grade _____ _ 
Term Paper Due _________ _ % of grade ____ _ 
Grading -- ____ % test, lecture/ ____ % test, lab/ ____ % projects/ 
____ % papers/ % final exam ----
Record all the key dates for exams, tests, quizzes, papers, reports, etc. , on your term calendar. These exams, 
papers, tests, etc. , will be high priority tasks for the term. Like many high-priority tasks,  they have a high value 
when you complete them, but tend to be complex, time-consuming and/or frustrating. 
CHAPTER SCHOLARSHIP EVALUATION 
l .  D o  you have "study tables?" 
Who attends? 
Where is it held? 
2. Do you have study hours? 
• What are the hours? 
3. Do you have quiet hours? 
What are the hours? 
4. How are study and quiet hours enforced? 
5. Who enforces them? 
6. Do pledges members establish their own study programs? 
7. Are high school or previous college grades a major factor in 
pledging consideration? 
8. Are your initiation requirements higher than that of university 
"good standing"--2.00? 
9. Do you depledge those below a certain grade point? 
• If so, what grade point? 
10. Do you give help to those with low grades? 
If yes, please explain how. 
1 1 . Does your chapter maintain a good file system? 
Is it up to date? 
12. Do the chapter's pledge duties interfere with studying? 
13 .  Does pledge education interfere with studies? 
Yes No 
Yes No 
Yes No 
Yes No 
Yes No 
Yes No 
Yes No 
Yes No 
Yes No 
Yes No 
Yes No 
"" ( . ' . � v 
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FRATERNITIES & SCHOLARSHIP  
Since the formation of Phi  Beta Kappa in 1776, fraternities have concerned themselves with academic excellence. 
When properly oriented, fraternities create a climate conducive to intellectual growth. They serve as a support 
for the academic endeavors of the members. 
Why, though, would members of something often referred to as a "social fraternity" want to concern themselves 
with scholastic achievement as a part of their chapter programming? Surely the purpose of such an organization 
is to provide "extra-curricular activity" and a release from academic pressures. Why not leave academics to each 
individual ?  
Many chapters are, indeed, tempted t o  adopt j ust  such a point of view. To act on such a presumption, however, 
is to place undo emphasis on the word "social" and not enough on the word "fraternity." 
If an active social life were all that was entailed in fraternity life, then there would be no need for a Ritual or  for 
Fraterni ty ideals. The word "brotherhood" would contain little meaning. Indeed, we would not even be established 
on a campus of higher education. 
The true concept of fraternity l ife, however, does not evolve around a social calendar. Rather, fraternities are 
meant  to promote the well being of the members. They should be catalysts for human excellence. Each fraternity 
should assist the members in their quest �for the good life. 
I t  is this orientation that gives the word "brotherhood" its meaning. This word connotes a quality of human 
relations that comes closer to the ideal than average relationships. The concept of fraternity is designed to 
promote genuine caring and mutual support, and the active social life enjoyed by members of Greek organizations 
is a celebration and culmination of this. 
Again, though, no college student can be truly satisfied with himself solely on the basis of his social life. For this 
reason, fraternities devote themselves to other aspects of life as well. Various community service projects, for 
instance, help members fulfill the duties of citizenship. The independent nature of fraternities gives men a chance 
to take personal responsibility for chapter operations and, thus, learn leadership and management techniques. 
Intramural athletics help to develop sound bodies and a sense of sportsmanship. All of these activities are within 
the proper domain of fraternities, because each seeks to promote the well being of the members. 
St i l l ,  of all the activities in  which a college student can participate, none is likely to go as far in developing a 
person's capacity to conduct his affairs effectively as his academic endeavors. The sound mind must also be 
developed. Here is the core of the college experience. Here is the formal pursuit of human excellence--those 
traits to which are devoted the principles on which the concept "fraternity" was founded. 
Fraternities are meant to promote a finer quality of life, and that quality of  life is best discovered through 
education.  Fraternities, therefore, cannot separate themselves from academic pursuits. On the contrary, they must 
be devoted to t hem. 
Of course, i t  is not by coincidence that fraternities and the educational institutions to which they attach their 
identity have compatible philosophies. Fraternities, after all ,  were conceived as a part of  the college community. 
The founders were normally students seeking to enhance their college careers. 
Fraternities, then, a re bound to the academic interests of the members both by philosophy and by tradition. 
Chapter S cho l a r s h ip 
Easy a s  1 ,  2 ,  3 
S igma Phi Eps i lon Regiona l s  1 9 9 1  
Ron B inder , Advisor to Fratern i t i e s  
The Univers ity o f  Georgia 
l · C  
S cho l arship i s  the very heart of every S ig - Ep and every S ig - Ep 
chapter . How we l l  each member o f  our f r atern ity d o e s  i n  
s cho larship , and how we l l  our chapters do , w i l l  determ i n e  how we l l  
we fare o n  c ampuses . I ncre a s ing ly c o l l ege adm i n i strators are 
l o oking very c l o s e ly at how chapters do s cho l a s t ica l ly .  A lthough 
others may h ave d i f f ering p r i or i t i e s  on chapter a c t i v i t i e s , it i s  
s ch o l ar s h ip that i s  most important to co l l ege adm i n i strators and 
to the Nat i ona l Headquarter s .  Remember we were f ounded at 
inst itut i o n s  of h i gher educat ion and only have chapter s at c o l l eg e s  
a n d  un iver s i t i e s . Educat ion , there f o r e , shou l d  be o f  the h ighe s t  
p r i or ity o f  every S igma P h i  Eps i l on ! 
F ir s t  and f o r emo st , chapters do make � d i f f erence i n  s cho l a r s h i p . 
Study a fter study shows that chapters have a very s ign i f i cant 
impact on how we l l  the ir members perf orm in s choo l .  Chapters w i th 
the s ame potent i a l  perform very d i f ferent ly in s cho l a r s h i p . The 
only way to exp l a in th i s  is that chapters are mak ing a n  impact on 
the i r  members grades . I f  we can care a bout a brother not attend i ng 
a s o c i a l  event or not pay ing h i s  b i l l , we ought to c a r e  about h i s  
grade s , a ftera l l , th i s  i s  why w e  a r e  in s choo l ! 
Three Easy Steps t o  Good Chapt er S c ho l a r s h ip 
An ana l ogy to good s cho l a r sh ip i s  the NFL . 
Recru i t  good men , coach them we l l ,  and o f fer bonus incent ive s . 
1 .  P l edge Smart Men ! 
I f  you want the chapter to do we l l  i n  s choo l ,  then p l edge men who 
have a lready proven thems e lves s cho l a s t i ca l ly .  Dur i ng rush l o ok 
for and a sk about the rushee s  h i gh s choo l grade s , award s won f o r  
s cho l a s t i c s  ( Nat iona l Honor S o c i ety ) , academ i c  s cho l a r s h i p s  earned 
for co l l ege , etc . When the NFL dra f t s  p l ay e r s  they l o ok at p a s t  
p e r f ormance t o  determine i f  the recruit w i l l  h e l p  t h e  t e am . 
Likew i s e  your chapter shou ld recru it men that have proven 
them s e lve s in the c l a s s room . Ask about the i r  h i gh s ch o o l grades 
and SAT / ACT s core . Any rushee not want ing t o  d ivu l g e  th i s  
i n f orma t i on shou ld not b e  l ooked at s er i ou s ly . 
1 4. Do you encou rage your freshmen to participate in intramurals, 
social act ivi t ies, and ca mpus events? 
15 .  O n  t h e  average, d o  your new initiates' grades drop after 
their ini tiatio n ?  
16. Would you consider your  chapter as having a strict scholarsh ip 
program? 
17. Do you use upperclassmen as tutors for other members/pledges 
of your living group? 
18. Are yo u sat isfied with your present scholarship  program? 
If no t,  in which area would you like to see improvement? 
19. Would you want to be known as a house noted for: 
• social 
• scholarship 
• athletics 
• activities 
• not particularly any one 
20. Are scholarship talks given to: 
• the chapter 
• upperclassmen 
• freshmen 
• by whom? 
2 1 .  D o  you recognize high scholarship in  any way? 
• If so, how? 
22. How would you rate your scholarship program? 
• Excellent 
• Good 
• Fair 
• Poor 
Yes No 
Yes No 
Yes No 
Yes No 
Yes No 
Yes No 
FACUL1Y SURVEY 
S t udent Name Faculty Name-----------
Major ___________________ � Year in School 
What classes have you had with the professor? (names and course numbers) 
Comm:ent on: 
Lectures 
D iscussions 
Availability 
Rapport with Students: 
Testing Procedures and Expectations: 
Paper Format and Expectations: 
Reading Expectations: 
- r 
.. .. - - - \ 
�---------� 
Answer completely and honestly about any faculty members you believe you know well, This will aid any brothers 
who are having trouble in a course or in choosing a course. 
EFFECTIVE READING 
As you Read: STUDY: 
1 .  F ix  a specific purpose fo r  whatever you read. 
2. Read with a n  active mind. Concentrate. Make notes, either on paper or in your book 
by using a code such as this: 
• Underline important  facts. 
• Number sequences of related items. 
• Put question marks in the margin when you don't understand. 
• Put abbreviations in the margin:  for example, •def.• for definition, 
"cone." for conclusion. 
3. Recite. Stop at intervals, look away, and see if you can say or summarize in writing what 
you have just read. This will help you remember and show you what you do or do not 
understand as you go along. 
After you Read:  CHECK: 
1 .  Look at the subtitles, visual aids, your notes, markings. 
2. See how much you can recall based on these clues . .  
3. Check first by segments then check the entire assignment. 
TIME MANAGEMENT 
. , �· .  
1 .  Establish a well-defined, reasonable, weekly schedul�. . --.il . i: '·' , - · r- ;  
• Fill i n  all classes first. . .  ,. . . . �, . , 
• Next, fill in all other personal responsibilities.
· 
·· , 
::\ 
• Plan approximately two hours study time for each hour,you spen� in 
class. 
· 
• Include meals and leisure activities. 
2. S tudy lecture notes as soon as possible after each class. 
J 
" 
3. Study regularly to avoid cramming before tests. If you need a long study session, take a 
p lanned break every hour (or at the end of your span of concentration). 
4. Use the short breaks you have between classes or when you are waiting anywhere. 
5.  Find a good place to study and use it regularly. 
6. Set goals for using your study time well and reward yourself afterward if you meet the 
goals. 
LECTURE NOTE TAKING 
Before the Lecture Begins: 
1 .  Check the course outline t o  s ee  i f  i t  gives the main ideas in the upcoming lecture. 
Complete reading assignments. Review notes from the previous lecture. 
2. Sit where you and the instructor can see each other. 
3. Have a proper attitude. Listening well is crucial 
During the Lecture: 
1. Have your lecture paper ready (mark 2-3 inch left margins). 
2. Write down the topic of the lecture and the date. 
3.  Listen carefully for an introduction. This helps you anticipate what notes you will need 
to take. 
4. Start main points at the margins. Indent secondary points. Use space to show shift in 
thought. 
5. Jot down details or examples that support the main ideas. Give special attention to 
details not covered in the text. 
6. If there is a summary at the end of the lecture, pay attention. 
7. At the end of the lecture, ask questions about points you did not understand. 
8. Continue taking notes until class ends, iricluding discussions. 
After the Lecture: 
1. Revise your notes as quickly as possible, preferably immediately afterward since you will 
still remember a good deal of the lecture. Include anything left out during the lecture. 
2. During the first review period after the lecture, coordinate reading and lecture notes, using 
the left margin. 
3. Summarize the lecture in your own words, either in a paragraph or out loud. 
4. Review the lecture notes prior to the next lecture. 
TEST YOUR STUDY SKILLS 
The chance for success in college can be greatly improved if basic study skills are well developed. The following 
"quiz" is based on the book, How to Study in College, by Walter Pauk. This book should be among the tools of 
office of  the scholarship chairman. 
Score Key: Always = four po in ts 
Frequently = three points 
Occas ionally = two points 
Never = zero po ints 
The greater the differential  between a member's numerical grade and a perfect score of 120, the greater the need 
for improvement in study skills .  
The n umbers in paren theses refer to the chapters in Pauk's book that discuss that particular study skill. 
BUDGETING TIME 
Do you prepare a basic time schedule and follow it? (3) 
Do you make use of small blocks of time to study--the hour between classes, the hours before lunch, etc? 
m 
. 
_ ·  
Do you attempt to determine as soon as possible the probable amount of time required to study for each 
course and block out that much time for study in your weekly schedule? (3) -
Do you study your most difficult subjects during your "peak" productive periods? '�(�) ,
. 
. - �  . 
READING 
Do you focus all of your thinking (concentrate) on the task at hand? (4) 
Do you remember most of the material you study? (5 and 6) 
Do you use the dictionary when you do not know the mea ning of a word? (7) 
Do you have a high rate of comprehension of the material you read? (8) 
Do you read the preface of every book? (JO) 
. .  : 1 · . J.._ · . · ;. 
·. ,• . "' .i �. ,<i ....  ':: 
Do you briefly survey each chapter before reading it for factual content? (10) . .  
Do you finish reading an entire paragraph or section before underlining or making" notations? (1 1) 
When finished reading, can you repeat the material you have j ust  read in your own words? (4, 1 1, and 
1 6) 
LECTURES 
Do you attend ALL classes? 
Do yo u review lecture notes as soon as poss ib le after the class period ?  (9) 
Do yo u  use a systematic approach such as the Cornell System in taking lecture notes? (9) 
Can you re-read your notes with clear comprehension a t  a la ter date? (6 and 9) 
WRITING PAPERS 
Do yo u set up a time schedule that a l lows yo u plenty of time fo r  research and writ ing? (3 and 1 4) 
Do yo u write a t  least two rough drafts before producing the fi nal copy? (1 4) 
Do yo u put  your subject through severa l "narrowings" so you r  topic is not too broad? (1 5) 
9. Practice se l f- reci ta t ion  as a device fo r i ncreas ing  memory.  O rga n i ze yo u r  no 1 cs i n  a 
q ues tion and answer fo r m  a nd t h i n k  i n  terms of qucs 1 ions and a nsv. c r� a bo u t  the m a i n  
ideas of t h e  ma terial a s  you review weekly. Wh e n  prepa r ing for exa m s ,  t ry  t o  pred ict  
the quest ions the i ns t r uctor may ask. 
10. Keep ca refu l ly o rga n i zeJ no tes on b o t h  lectu res a n d  ass ign mt� n ts .  Good n o t es a rc one 
o f  the best bases fo r review. Watch fo r  key ideas i n  lect u res and try to exp ress them 
i n  your own words i n  yo u r  no tes. Wa tch for head i ngs and bold face type i n  yo u r  
read ing t o  give yo u clues of  ma i n ideas for you r  no tes .  Ta ke down no tes carefu l ly as 
to exactly what ass ignme n ts a re made and when they a re d ue.  
1 1 . Always try to improve you r  s tudy efficie ncy. The SQ4R method o f  s t udy is a very 
so u nd app roach to i m proving com prehension .  De ta i ls n n  th is  met hod ca n be fo u n d 
i n  the l ibrary o f  Ch:ipter  IV of  I ncreas i ng Rea d i ng E fficicncv, p u b l ished by Hold ,  
R i neha rt ,  and W ins ton ,  New Yo rk C i ty 100 1 7, o r  i n  Chapter  IV o f  Deve l op i n g  Read i ng 
Efficiencv, publ ished by Burgess Pu b l is ! · i •1g Co. ,  Min neapol is ,  Mi n n cso l a  554 1 5 .  
- I • 
CORE MATERIALS FOR A CHAPTER RESOURCE LIBRARY 
RESOURCE PUB LI CA TIO NS 
1 .  Encyclopedia set 
2. Dictionary 
3. Thesaurus 
4. Specialized dictionaries (Spanish, French, etc.) 
5. Atlas 
6. College handbooks 
7. Co l lege ca ta logues (courses, programs, etc. ) 
8. Co l lege yearbooks 
9. Guides to Brotherhood Development 
10. History of Fra ternity 
PERIODICALS, MONOGRAPHS 
1. Journals and "Perspectives" 
2. Chapter newsletters 
3. Member development materials (handouts) 
4. Standard operating procedures, policies of the chapter 
5 .  Current magazines (Time, Newsweek, etc.) 
TEXTBOOKS 
1 .  As relate to  college course work 
2. Other donated texts 
BOOKS FOR LEISURELY READING AND ENRICHMENT , . · 
. ,  . \  . 1 .  
2. 
Novels, biographies, etc. 
Paperbacks covering a wide spectrum of interests 
1 .  
2. 
Filed by subject or course number 
Cross-referenced by instructor 
TEST FILES 
CAREER INFORMATION CENTER 
1 .  Career pa mphlets and books 
2. Graduate school catalogues 
3. Books regard ing the taking of GRE, LSAT, GMAT, etc. 
1 .  Chapter scrapbook 
2. File photos of members, events, etc. 
1 .  Link into university computer system 
2. Develop resou rce files on the computer 
PHOTOGRAPHS 
COMPUTERS 
AUD IO CASSETTE TAPES 
1 .  O ra l history o f  chapter by alumni 
2. National leadership programs 
3. Chapter o fficer orienta tion 
4. Study habits ,  test-taking, career planning tapes 
5. Special music for programs 
; •  
CHAPTER TUTO RS 
Have chap ter membe rs who did wel l  i n  some clas'ics o ffe r  t i m e  t o  t u to r  other  chap t er members 
and answer q ues t io ns . Once or twice a week can rea l ly he lp  your brothers. 
STUDY SESS IONS FO R CORE CLASSES 
At most schools, freshmen begin with the same basic "core" courses. Some chapters have study 
sessions for class the n ight before the tests to answer quest io ns for a l l  interested studen ts . They use 
th is to help with  their reputation, get names fo r rush, and help fel low students prepare and succeed 
at school. 
"ACADEMIC AD VISORS" 
Each new pledge member not only ge ts a b ig b rother to help h i m  in the Fraternity, but also an 
academic advisor to help wi th his chosen major. Pair pledge class members with chapter members 
(upperclassmen) who a re in  the sa me field of st udy. They can help choose classes and suggest 
teachers.  
3.0 CLUB 
.5 IMPROVEMENT 
DEAN'S LIST CLUB 
Each of these awards are given for academic performance. By putting a plaque in your _l iving room 
or trophy case bearing these titles, it is hoped thaf chapter members will strive to get" their name 
on them. They will be proudly displayed for many years to come. The chapter adds to their list of 
recipients each semester. ,._ 
SCHOLARSHIP BANQUET 
Plan this event at your next parents' get toge ther. Announce the wi nners of the above 'awards and 
have them stand. Parents beam when their sons do well academically. Announce upcomiifg 'speakers, 
invite  faculty and administrators, and show itl! that fraternities a re helping with academies. 
CONCLUS ION 
Other tips chapters sugges ted were to s imply p romote the individual  importa nce of good grades. 
Also, a ttendi ng classes helps to boost grade po i n t averages in  most cases. Finally, Educa tional 
Foundation scholarships and loa ns are ava ilable at Headqua rters. Most people think, "I  will never 
wi n one of these. "  This is unfort u n a te,  beca use they won ' t  unless they try. 
THE SCHOLAR S H I P  C O M M ITIE E 
5 7 .  S ponsor  a book  sa le a ri d  t rade each term. 
58. Sponso r a "sc h o l a rs h i p  scoops" a fternoon . Have all  me mbers s h a re co u rse a nd professor i n fo rm a t io n (in 
a positive way) . 
5 9 .  Deve lop a boos te r p rogram whereby each member o f  t he co m m i t tee is d i rec t ly resp o ns i b l e fo r a certa i n 
n u m ber  of pledge me mbers o r  members below bylaws . 
SCHOLARS H I P  FO R P LE D G E  MEMBERS 
60. Have a l ib rary n igh t o nce a week. 
6 1 .  Take p ledges members o n a l ib ra ry to u r  (arrange with library sraff) . 
62.  G ive them ass ign me n t  no tebooks . 
6 3 .  Combine p l edge c lass mee t i ngs w i t h pledge c lass  s tu dy sess io ns . 
6.+. Have t he p l edge m e m bers e lect a scho la rs h i p cha irman to serve as a member o f  the ch a p ter scho l a rs h i p  
com m i t tee. 
65. Encou rage the p ledges class to challenge another  p ledge class on ca mpus.  
66. Ask the pledge members to sign scholarship contracts s i m i l a r  to the PMA ca rds or study co n tracts fo r 
in i t i a ted members. 
67. Give each p ledge me mber a study buddy o r  study pa l , one member es pecia l ly respons ib le for m o t iva t i n g  the 
new member to s t udy, a nd to serve as a reso u rce for a cad e m i c  adj us tmen t (try to match majors or use big 
brother) . 
IDEAS FOR HOLDOVER PLEDGE MEMBER P R O G RAM 
68. Have former holdover pledges members talk with current one's at a scholarship  co m m i t tee mee t ing. They 
should emphas ize the adj usted st udy habits and the ass istance p rovided by the chap ter members . 
69. G ive each holdover pledge member a "Potential Pal" (an initiated member in his major) . 
PANHELLENI C/INTERFRATERNITY COUNCIL IDEAS 
70. Suggest t ha t Panhellenic and IFC sponsor a "lea rn ing to lea rn" seminar for fresh men (not just Greeks, and 
other classes can come) . . .  ca mpus-wide. 
7 1 .  Suggest that Panhellenic and IFC plan and participate i n  a Quiz Bowl using College Bowl format. 
72. Have your  chapter challenge a sorority each term. 
73. Have you r  chap te r  cha l lenge a fratern i ty each term. 
74. Work for a schola rship column in the Greek or cam pus newspaper. 
75. S u ggest that  Panhel len ic/IFC o ffer workshops for scho la rsh ip cha irs and advisors. 
76. Suggest t h a t  P a n hellen ic/IFC trophies be given each term , h ighes t  and most im p roved averages, both 
cha p ter a nd p ledge class . 
77.  S ugges t that  P a n hel len ic/IFC hos t a scho lars h i p  tea each term (one term in vite only those Greeks wiLh a 3. 0 
or 3. 5 and above . . .  a ward certificates to those receiving a 3. 5 and above with special recognition to those with 
4. 0; the next term invite all Greeks with the same certificates) . I nvite members of the u n ivers i ty 
a d m i n is tra t ion ,  a l u m n i  advisors,  house d i rectors ,  Panhel lenic/IFC de lega tes a nd cha p te r  prcs idents  . . . have a 
theme a nd a p rese n t a t i o n  per ta i n i ng to scho la rsh i p 
M I S CELLAN EOUS AW AR DS 
78. Ap pl e  core (most improved GPA) . 
79.  H i gh es t b i g  b ro t h er - l i t t le b ro t he r and most i m p roved . 
80. Highes t  G PA over pos i t ive men ta l a t t i tud e es t i ma te. 
8 1 .  Library l u rker (member most often seen in the library) . 
82. P lowed u nd e r (member facing the most tests next week) . 
83. Smartes t  fa m ily award .  
84. Mi racle Worker (4. 0 's) . 
85.  Na me o f  t he sen i o r  wi th  t h e  h ighes t G P A  
QU I ET H O U R S 
23. Have roo m ma tes ro ta te  as quie t  hour  mon i to rs .  
24. Have 23-ho u r  q u ie t  hours d u ring m id-terms,  the week h c fo r\.' li n :1 l s .  and t h e  1,vec k  o f  li n a l s .  w i t h  o n e  " l o u d  
ho u r " each day. 
25. Change the n a m e  of  q u i e t  ho u rs to "cour tes:, ho u rs . ·· 
26. 
27. 
"HOW TO STUDY" PL.�:-.JS 
Reco m me nd THRE E  ho u rs o f  s tudy p�r  c i as::-, .11..; u r  : n_·,._..:;... --.! � ·  
Present "How t o  Study"  workshops 1 i r  " [ n io r::1 a l ' c n  , _  ,· :, (· . · : _ " ·· s '  
o r  j ust to the p ledge m e m b e rs (wouid iw·.- ,: ·,T,' : :  ... ,. 
scholarship h n h i1s do J l (l f  end u ;:-er rhe ,1 1, ·:: c:,c 1 : �  " · , · -
a .  G ive refresher  tra i o ing to  h o icc'- c :- ? , .: ...: ; .: ':-. . .  ..: . · 
requ irement .  
b .  Expla in  un iversity academic  proba tio n .  
c. Expla in cha pter  grade requiremen ts. 
d.  Teach s tudy tech n i q ues.  
e.  E'<pla in  h o n o r  programs .  
f. O u t l i n e  you r  scho l a rs h i p  p rngr;1 m .  
g. S ugges t membe rs a ud i t  J c lass  e r  '.wo » l  J .: , ·  J � ' ..:  . .  - . :  . . . : .h 
h.  Discuss how to  improve s t udy a t mosphc:".: : . � c'.  .: :'. .: :' · ..: �  ,· .: ;· :· · � :-:u •: : _· 
i .  Have s k i t s o r  s l ide s h o ws showi n g  .,;ooJ , ) r  . ' : �J  ' '- �: I.'. :: · .: ," . '. � :  :--: -· ' ·  
j .  Teach h o w  to t :ike essay vs . ohj c c t i\ c cxJ m i n a t i • "'. � .  
k. Give members wee kly s t udy h udget -; hc e t  f i i .'11<.' • : · c 1. : ..;c·.· n ,;: : :  . � : ·: i c: .: J : n c ,) 
hours.  
Teach a me thod of  st udyi ng (ask Creek ,l(i.\'isor ,·-:r n : c·:f: cr..:·.:; • . 
Make "Library Use" bookle ts  fo r each m e m b e r  . _'ibrar; ,; ! .;.': . : i:·.:c(;.'; : , . '. ,' 1 . 
n. Describe lea rn ing ski l ls cen te rs and co u rse's an i '. a o k .  
o. Alert membe rs to cou nse l ing sef\· ic..;s .  
, p. Dis tr ibute l i s ts of chap te r  m e m be rs �i n d  t :K ! r  ::: �1: ' :" .  
q. Give members "Class P rogress S l· -· ;.: ts ·· (,1 r r e ,\; � ,: '. :' � · :, :.; ; ;  > � 1 � nm.: r: : .; ,  .. � ·.; ! ?.  
grades, tes ts a n d  pape rs .  
· 28. Ask your coo k  or house d i re c t o r  ( if app!icnolt! ; to :11 :1 '..: ..: i' ( ' '.' c .� r :1 : r  : . .  ; ., ' > . , ' . ·.� �'·  ' r : :...:-.> . 
,29. Have coffee/tea/j u ice and raw vege tab les a n d  fru i t  :iv �i i ij ! i.;  · : c . J ::: -- ' ·  
30. 
3 1 .  
\ ! OT!\. -\ -;- : r; '- : s  
Posters can show cha pter  crea t ivi ty a n d  ca n rc m i n tJ  
Friend ly com pe t i t i o n .  
. . .; . � ,, -� . 
a. Challenge each m e m b e r  to r:i ise his  grade po in t  J.vcra�t: . 1  ca.:, • e r m  
(minimum goal) . 
b.  Have one class (juniors 1·s. seniors) cha l lenge another  c lass  each term.  a n d  
t h e  los i n g  class se rves the  w i n n i n g  c l a s s  d i n ner .  
c. Have big brother- l i t t le  b r o t h e r  compe t i t io ns .  
32. Have a cha p ter  fi reside before finals .  
• ' � I •  
'- � I  I ' 
FACTO R S  A S S O C IATED \-"1TH S C H O LA STIC A C H I EV E M ENT I N  
H I G H  AND L O W  ACH I EVI NG FRATERN ITI ES 
/ .. .  (� 
S ix majo r  fi nds o f  t h e  s t udy, " Factors Associa ted wi t h  Scholas t i c  Ach ieve me n t  i n  H igh a nd Low Ac h ievi n g  
Frater n i ty , "  by D e :rn  Wi l l i a m  R. B u tler ,  U n ivers i ty o f  Wisco ns i n  a t  M i lwa u kee. rela t i ng to m e m b e r  d eve l o p m e n t  
a n d  s c h o las t i c  i m p rove me nt :  
l .  
3 .  
4.  
5.  
6.  
A cha p ter  J t mos p h cre i n  which p ledge m e m h e rs are respe c t e d ,  a cce p t e d ,  and e n co u raged 
was co nco m i t a n t  w i t h  high scholas t ic  a c h i eve m e n t .  I n  o p pos i t io n  to t h is .  an a t m os p h e re 
(a ll 100 common in n zany chapters) i n  wh ich pledge m e m bers were be l i t t l ed , c m h a r rassed.  
:rnd m ade to feel i n fer ior  was re la ted  to low scholastic ach ieve m e nt .  
The membe r development  program o f  t h e  h igh ach ievi ng fra te r n i ties were based u p o n  a 
system o f  manage men t and guida nce ra ther t h a n  law e n fo rceme n t .  Co ns iderable 
opportuni t ies were al lowed for p ledge members to beco me sel f-directing. On the co n t rary, 
an  a tmosphere i n  which pledge membe rs a rc g iven l i t t le  oppor t u n i ty to take self- i n i t ia ted 
act ion and responsibi l i ty fo r those act ions  wi l l  usu al ly co n t r i b u te to poor scholarsh i p .  
P led ge members te nd  to "copy" the behavio r  o f  t h e  brothers ,  i n  b o t h  t h e  h igh and low 
groups.  The b ro t h e rs of the high ach iev i ng fra tern i t ies were co ns tam ly awa re of  the 
p ledge members'  p resence and made every effort to p rese n t  themselves to the p ledge 
me mbers i n  the bes t l igh t . Genera l ly, i n  the low gro u ps ,  the b ro the rs deviated grea t ly 
fro m  the behavior they expected of thei r pledge members. 
Seeing and u nderstand ing the p ledge members as individ uals  who had de fin i te physical 
and emotional needs was an  importa n t  facto r in the high ranki ng groups. In con t rast,  the 
low achieving chapters had few provisions in their member development p rogra ms for 
sa tisfying the pledge members' persona l and academic problems. They bel ieved that 
p hysica l  punishment and mental  discipline would produce academically successful pledge 
members. The resu lts proved how v.Tong they were, for the attempt to con trol p ledge 
members by using a maximum . amount of punishment yielded a minimum amount  of 
production . 
• • .,,; �f _.., I , 
The high achieving fratern ities used methods of control� ing pledge, member behavior wh ich 
were based upon the use of reward anci punishment. . .  The .three · 1ow ach ieving chapters 
used primarily punishment and reproof throughout the training period. The "high"' 
developed positive interpersonal relationships between pledge members and brothers; the 
"lows" developed mainly negative in terpersonal relationships. 
· 
Because of the systemat ic and consistent methods of reward and pu nish ment, the pledge 
members of the high achieving fraternities had no doubt of the "road" they must travel 
for honors and promotions within the fra terni ty group. The pledge members of the low 
achieving fraternities, on the o t her hand , had no sys temat ic scheme to fo l low in achieving 
stat us wit h i n  their  gro ups. Only by threats and extreme physical  p unishm e n t  throughout 
t h e  academic yea r did the brothers of the low ranking gro ups in tend that  thei r pledge 
members con form to ru les and regula t ions which had bee n establ ished by the chap ter . 
The p ledge me mbers saw too m a ny i ncons iste ncies be tween the ir own ru les and the d a i ly 
behavio r of t h e  b ro t hers .  Too o ften , co n t ro l l i n g  behavior  o f  t h e  pl edge members in the 
"ce l lar "  gro u ps res ted w i t h  the " law of t he ind ivid u a l , "  ra t h e r  tha n wi t h  the  "law of  the 
gro u p . "  
